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VISHAKHA COMMITTEE
(WOMEN GREVIENCE CELL)

(2021-2022)

' Sr. No. | Name Designation MOB
] 1. Dr. Miss. Sandhya Wankhede | Chairperson 9420247276
2. Smt. Sandhya Raju Sable Member 9420248911
3. Dr. Gopal Jangluji Zade Member 7875537722
4. Dr. Sunil Shripat Borkar Member 94228235571
5. Dr. Prashant Suryabhanji Dafar | Member 9673176849
6. Dr. Ishwar Janardan Wagh | Member | 8806683830
7. Mrs. Rekha K. Kohad Social Worker 7820884131
8. Ishita R. Fukat Students Member |
9. Sakshi T. Nimaje Students Member | 8390033003
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WOMEN'S GRIEVANCE REDRESSAL COMMITTEE / SEXUAL

HARASSMENT REDRESSAL COMMITTEE/VISHAKHA
OBJECTIVES OF THE COMMITTEE:
The women's grievance committee is tormed as per the guidelines given under:

The Sexual Harassment of Women at Workplace
( PREVENTION PROHIBITION & REDRESSAL ACT 2013)

*Clear display of committee with contact details in prominent places in the campus

* 1o deal with any sexual harassment complaint as per point number 9 of chapter IV of The Act 0f 2013

* Conciliation to be dealt with as per point number 10 of chapter IV of The Act 0f 2013

* Inquiry into complaint to be dealt with as per point number 11 of chapter IV of The Act 0f2013

* Action during Pendency of enquiry to be dealt with as per point number 12 of chapter V

of The Act 0£2013

* Inquiry report method to be dealt with as per point number 13 of chapter V of The Act 0f 2013

* Punishment for false/malicious complaint and false ev

idence & determination of compensation to
be done as per point number 14 & 15 of chapter V of The Act 0f 201 3, respectively

* Publication making known the contents of complaint & enquiry proceedin

prohibited & punishable
* The

gs 1s strictly

committee is to submit an annual report to the concerned authorities
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STUDENTS’ GRIEVANCE REDRESSAL POLICY

DISCIPLINARY CONTROL RULES

College aims to provide an environment where there are no barriers to student success and progression, 1 a
student’s behaviour prevents others from feeling safe, secure, respected and able to learn effectively then this
may result in disciplinary action. The purpose of this policy is to ensure that all instances ol student
misconduct are dealt with fairly and consistently and provide a clear procedure to guide both stalt and

students.

Anti - Ragging Committee

Ragging is prohibited under the MAHARASHTRA PROHIBITION OF RAGGING ACT, 1999 and it ix alwo
punishable under various provisions of the Indian Penal Code, 1860. The Regulators of higher education like
UGC and AICTE have also noted promptly by making the necessary Rules and Regulations to cuth the
menace of ragging in all the educational institutions. Its body at Institutional level has to establish measutes
for Prohibiting, Preventing and Punishing Activities of Ragging menace within and outside the campuy in
accordance with UGC Regulations, Supreme Court Directives and State Act. It is tesponsible for taking
against those found guilty of ragging and or abetting ragging, actively or passively, ot being part ol a

conspiracy to promote ragging.
Composition of Anti-Ragging Committee

The College has constituted a Committee as the Anti-Ragging Committee headed by the Head ol the
Institution, and a diverse mix of faculty, senior students and non-teaching stail to avoid any fort of contlict

that could take the ugly form of ragging.
Functions of Anti-Ragging Committee:

1. To ensure compliance with the provision of these regulations and any law tor the time being in force

concerning ragging and to deal and act promptly with the incidents of ragging brought to its notice,
2. To keep tabs on the happening of events related to, in Campus or O1T= campus or other desipned places

in the premises

3. To conduct such enquiry observing a fair At arent procedure and the prineiples of natural justice
< “
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place betore it the facts, documents and views concerning the incident of ragging and considering such other

relevant information as may be required.

4. To monitor and observe in the functions and performance of the Anti-Ragging committee in prevention

and curbing or ragging in the institution.

3. To conduct an on the spot enquiry into any incident of ragging referred to it by the Head of the Institution
or any member of the Faculty or any member of the Staff or any student or any parent or guardian or any
craployee of a service provider or any other person, as the case may be: and the enquiry report along with
recommendations shall be submitted to the Anti-Ragging Committee for action under clauses (a) of

Regulation 9.1 of UGC.
6. Also to monitor the welfare of fresh students outside the campus.

7. To be vigilant at all hours including at odd hours all around the campus and other places vulnerable to

incidents of, and having the potential of ragging and shall be empowered to inspect such places.
Administrative Action in the event of Ragging

The Institution shall punish the student found guilty of ragging after following the procedure and in the

manner prescribed herein under:

1. The Anti-Ragging Committee of the Institution shall take an appropriate decision, in regard to punishment
or otherwise. depending on the facts of each incident of ragging and nature and gravity of the incident of

ragging established in the recommendations of the Anti-Ragging Committee.

2. The Anti-Ragging Committee depending on the nature and gravity of the guilt will follow up the

punishment based on the committee’s decision.

3. Further the Institution can refer to the Affiliating University to act according to the UGC Regulations and

State Act on curbing the menace of ragging.
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Anti-Sexual Harassment Cell
As per the Supreme Court Judgment and guidelines issued in the year 1997 to provide for the effective
enforcement of the basic human right of gender equality and guarantee against sexual harassment and abuse.
more particularly against sexual harassment at work places, the University Grants Commission (UGC) has
issued circulars since 1998, to all the universities, advising them to establish a permanent cell and a
committee and to develop guidelines to combat sexual harassment, violence against women and ragging in

colleges and universities. Keeping the above guidelines in mind the institution has constituted a Committee
against Sexual Harassment.

Vision: To provide congenial environment of gender equality and against sexual harassment for the
wellbeing of the staff and students.

Mission: To promote awareness among students about gender justice and harmonious coexistence &
through campaigns and other awareness programs. To constitute panel / committee for redressal of
grievances relating to sexual harassment.«&

Objectives:

% To develop guidelines and norms for policies against sexual harassment

& To develop principles and procedures to combat sexual harassment

& To work out details for the implementation these policies.

& To prepare a detailed plan of actions, both short and long term

& To organize gender sensitization awareness program.

& To deal with cases of discrimination and sexual harassment in a time bound manner, aiming

at ensuring support services to the victimized

The cell considers sexual harassment to include unwelcome sexually determined behaviour whether

directly or by implication such as

& A demand or request for sexual favours.

«Sexually coloured remarks.

& Showing of pornography.

+ Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.
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The following issues also come under the purview of the com miflee
& Bve-teasing

& Unsavoury remarks.

& Jokes causing or likely to cause discomfort or embarrassment,

& Gender-based insults or sexist remarks.

& Unwelcome sexual overtone in any manner suc
< calls) and the like.

hvas over telephone (obnoxious telephsns
Touching or brushing against any part of the body and the like.

+ Displaying of pornographic or other offensive or derogatory pictures, cartoons. passtiliens ar savings.
% Forcible physical touch or molestation

+ Physical confinement against one’s will and any other act likely to violate one’s PRy
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Grrevancay and Redressal Mechanism

I Cralane and Radiessal Cell destres o promote and - maintain a conducive and unprejudiced
QAN TR R i stakeholders, Tt attends o the grievances and complaints registered by anyone with
o 10 N activities of the Institution, and in particular, those made by students. The Cell ensures effective
soluton 1 I gritvancey, using a fair approach, The Grievance and Redressal Cell enables the students to
S Al griovances by inttiating and following the grievance procedure in accordance with the rules and

reavlations of the College. The eell meets periodically. examines the nature and pattern of the grievances and

R N
\\‘

raroses A avvondingly.

Objectivest
E\‘ \‘:\\\"\\E\ A

> 10 ensure onvetive solution to the stakeholders' grievances with an impartial and fair approach

- LQ RN

s an orpanizational framework to resolve grievances of the students and other stakeholders.

& 1o imestigare the reason of dissatistaction.

& 1o enlighten the students on their duties and responsibilities.

Grievance and Redressal Cell Composition:
& Pancipal

& Gricvance and Redressal Coordinator

& Meamber

& Nomber

& Non-teaching Staft Member

& Sudents

Functions of the Grievance and Redressal Cell

1 Provides information about the Cell's objectives and mode of operation through the website
) g

and handbook.
2. Informs students of the process for registering of grievances in the Induction Programs.

3. Acknowledges and Analyzes the grievances.

4. Seeks a solution through decision-making process
5. Reports the grievances and records how they were redressed. ,@é
: \ clpt
6. The procedures made known through the =book. given to each student at the beginning o'{‘ qral Babura® s
S ﬁw a’ka a‘ava Mouda
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Procedures:
The Grievance and Redressal Cell shall receive and redress the grievances of the following issues:

Academic issues pertaining to teaching, learning and evaluation activities.
e Student-teacher, student-student grievances

e Grievances related to library, canteen

e Grievances related to sports, cultural

le Grievances related to behaviour of stakeholders

1. The grievances shall be redressed depending on the nature of the grievance. The Grievances are invited
through suggestion boxes provided in each floor of the building.
2. Department level counselling is offered where the matter can be resolved
3. Grievances pertaining to academic and internal evaluation shall be redressed at individual/faculty "THOD/
principal level.
4. For other grievances that require review shall be redressed by receiving written and signed application.
5. As soon as the application is received the Redressal Committee shall review the complaint and invites

both the  parties for discussion. The outcome of the discussion is reported to the Principal for further
action to be taken.

Redressal of Grievances:

i) The grievances are redressed at the earliest by issuing warning letter, memo and reformation remedies.
Priority is given according to the urgency of the complaint. In all cases the aggrieved is informed of the
measures taken.

ii) Checks in the system are introduced to ensure there is no repetition of the same complaint.

iii) All the grievances concerning to women harassment and ragging shall be dealt by the respective

committees as per the prescribed procedures.
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Internal Complaints Committee
Both formal and informal teedback are collected from studente, and utilized w improving atudent experience

in the institution in several ways,

1) Student feedback on teachers is vollected semester wise and teachers are given a consolidated
report of the same. Teachers also colleet foadback vn classe nformally

i) Services which included seeking suggestions. The complaints and suggestions are torwarded
to the Principal for suitable action and many cottective measures will be taken w herever

possible.

i) Students may drop their feedback, problems ot grievanees i the general suggestion box and
the concerned authorities aid in resolving the issue.

iv)  College has a separate examination grievanee redressal cell, @ malpractice committee, an
admission grievance cell, an anti-sexual-harassment coll and an anti ragging cell. The details ol

the committee members are available on the website and college handbook,

V) The student grievance redressal cell has been functioning for several years, Faculty members of
the cell. Students can express their grievance in writing to the members who convene a meeting
to address the issue. A complaint box is kept to receive grievances, wany,

vi)  Students also meet their mentors and counsellors and get their problems addressed, separately
first and then together, il required.

vii)  When student feedback was collected on campus services, the complaints appeared to be related
to infrastructure constraints and some telated to the library, which have been attended to.

viii) A limitation to this mechanism is that the requirement of providing complaints in writing often
discourages students from following up. Pherefore the problem is better addressed by mentors,
discipline committee convenor and senior taculty, 1 serious fssues are identified, the concerned
teacher or other persons involved are intormed along with the Principal,

iX)  The team of counsellors on campus helps and supports our students, Their conversations, issues

and feedback are kept anonymous and neediul is done to resolve the issues,

s Raykaoral gaburaa Naxt
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Powers of the committee:

e . . o A y Iacunmentt oF an\
1. The committee shall have the power to summon WItNESSEs and call for documents of an)

information from any student

~

1 i : A af Baraichinge Foelevant
2. If the committee has the reason to believe that a student 1s capable of furnishing rreva

documents of information if it may direct such person to produce such documents or mormation
by serving a notice in writing on that person. summoning the person. or calling for such

documents or information at such place and within such time may be specified in the wiitken

notice.

3. Where any relevant document or information is recorded or stored by means of' a wechanwal,
electronic or other device, the committee shall have the power to direct the same in witing o b
produced.

4. The committee shall have the power to recommend the action to be taken against any pemon
found guilty

a.) Sexually harassing the complainant

b.) Retaliating against/victimizing the complainant or any other person before it and

¢.) Making false charges of sexual harassment against the accused person.

Functions of the committee Preventive steps:

1. To facilitate a safe environment that is free of sexual harassment

2. To provide behaviours that creates an atmosphere that ensures gender aquality and
equal opportunities

Remedial steps

1. To ensure that the mechanism for registering complaints is safe, accessible and sensinve
2. To take cognizance of complaints about sexual harassment, conduet enquiries,

provide assistance and redressal to the victims and take action against the harasser,
if necessary

3. To make arrangements for appropriate psychological, emotional and physical support i the

form of counselling, security and other assistance to the victin it so desives

:\ )
X
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Procedure to be followed by the committee:

1)

i)

iii)

v)

vi)

vii)

The Committee shall meet as and when any complaint is received by it. Complaint may
be received by any member of the committee.

The Committee may direct the complainant to prepare and submit a detailed statement
of® incidents if the written complaint lacks exactness and required particulars, within a
period of two (2) days from such direction or such other time period that the Committee
may decide.

The Committee shall direct the accused students to prepare and submit a written response
to the complaint / allegations within a period of four (4) days from such direction or such
other time period as the Committee may decide.

Each party shall be provided with a copy of the written statement(s) submitted by the
other.

The party against whom the document / witness is produced shall be entitled to challenge
cross-examine the same.

The Committee shall sit on a day-to-day basis to record and consider the evidence

produced by both parties.

As far as practicable, all proceedings of the Committee shall take place in the presence of

both parties.

Vlll) Minutes of all proceedings of the Committee shall be prepared and duly signed by the

1X)

\ o
s A

members of the Committee.

The Committee shall make all Endeavours to complete its proceedings within a period of

seven (7) days from the date of receipt of complaint.

The Committee shall record its findings in writing supported with reasons and shall
forward the same with its recommendations, to the Principal, within a period of five (5)
days from completion of the proceedings before it. In case the Committee finds that the

facts disclose the commission of a criminal offence by the accused person, this shall be

specifically mentioned in the Committee’s report.

If, in the course of the proceedings before it, the Committee is satisfied that a prima facie
case of sexual harassment is made out against the accused student and that there is any
chance of the recurrence of any such action, or that it is required to do so in the interests

== of justice, it may, on the request of the complainant or otherwise, disciplinary

X o) . s s
¢ = -action could be initiated in the form of:-
/<) clpa
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acWarning

b Written Apology

¢ Bond o good behaviour

doAdverse remarks in the confidential report
O Nuspension

. Dismissal

£ Any other relevant mechanism

I i the course of the proceedings before it, the Committee is satisfied that any persone
has retaliated against / victimized the complainant or any person assisting the complainant
as aresult of the complaint having been made or such assistance having been offered, the

Committee shall report the same in writing, to the Principal, with reasons and with

recommendations of the action to be taken against such person.

I at the culmination of the proceedings before it, the Committee is satisfied that thes

complainant has knowingly brought false charges of sexual harassment against any

person, it shall report the same in writing to the Principal/Management, with reasons and

with recommendations of the action to be taken against such person.

=
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Student Related Issues
Students who join SMT. RAJKAMAL BABURAO TIDKE MAHAVIDYALAYA MOLUDA shall follow

s e i , , , Al g g U e gl
certain disciplinary rules of conduct. The Code of Conduct of the students are made known through the

College Website, hand book and on various platforms.

It shall be the responsibility of the students to read, become familiar with and adhere w this Code and zm3
amendment brought to this Code.
1. To behave and conduct themselves in the Institution Campus, hostels and premises in dignified znd
courteous manner and show due respect to the authorities, teachers and employees.
2. The students should behave politely and respectfully. They should abide by the rules and regulations
stipulated by the College. from time to time.
3. Attendance is taken every period and also subject-wise. The students are expected to have 2 minimum of
75% attendance. On medical grounds, on the specific recommendations of the Principal. the Vice Chancellor
may condone the deficiency in attendance to the extent of 10%, subject to the submission of medical
certificates and payment of condonation fee. The students shall follow the rules of UGC and R.T.M Nagpur
University with regard to attendance, examinations and promotions.
4. Attendance is taken in all the classes for all subjects and absentee names are recorded. Parents are
informed regularly about their ward's absence through SMS.
5. Students on leave should submit a leave letter to the class In-charge lecturer, duly signed by parent and
Principal. 6. Students should be regular, punctual to the classes, attend seminars and other academic
activities.
7. The students are expected to safeguard the property of the college.
8. It is the responsibility of the students to take care of their belongings. The college is not responsible for
any loss of valuables.
9. The students are expected to carry their Identity Card all the time and they should be ready to produce it at
any time, when required by the college authorities.
10. Any kind of demonstration that restricts the freedom of the members of the college of disrupts any
activity in the college is forbidden. Groups of any kind that disturbs the harmony is not permitted.

11. The Student should make optimum use of the learning resources and other support services available in
the institution.

Tidk R :
e§ #7'the Examination Halls, etc. e
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4. Unauthorized entry of outsiders into the campus is strictly prohibited. Without specific perisaion of the
authorities, students shall not bring outsiders to the Institution and Campus,

5. No one shall get, distribute or cireulate unauthorized notices, pamphlets, feaflet, ete. within (e Canripring
The possession, distribution or exhibition of any item by any means whicl is ohscene, is prohibited within
the Campus or on any property owned/ managed by the Institution

16. No student shall collect money, cither by force or by request, from anyone on the campis iah o
negligent driving of vehicles in the Campus premises is prohibited.

17. No student shall enter or leave the classroom when the session is on. without the: perimission ol e
teacher.

18. Any case of criminal activity or violation of law and order in the Campus will be reported (o the polive
19. Students shall use only the waste bins for dispensing dry and wet wasle materials within the Campus
including classrooms, hostels, offices and canteen.

20. Any conduct which leads to lowering of the esteem of the Institution is prohibited.

Disciplinary Code:

Any student exhibiting prohibited behaviour mentioned in this code shall be subjected (0 any of the
following disciplinary sanctions. Any student who is persistently insubotdinate, who 1 repentedly or wilfully
mischievous, who is guilty of fraud or mal practice in connection with examinations, in the opinton ol the
authorities will be removed from the rolls Committee Annuity Commitiee Grievance and Redressal Call
shall make an enquiry and want the report to the Disciplinaty committee. . The Prineipal shall decide the
action to be taken.

1. Minor Sanctions - Tendering Apology: The student engaged in any prohibited behaviour may be rbked 1o
tender an apology for her act, undertaking that she shall not indulge in such or any of the prohibited
behaviour, in future.

2. Major Sanctions Suspension: A student may be suspended from the Institution for viotation ol any ol
the provisions of this Code. The period of suspension and conditions, il any, shall be clearly indicated in the
communication addressed to the student. The student shall lose het attendance for the suspended period
Expulsion: This is the extreme form of disciplinary action and shall be resorted to only i cianen where
stringent action is warranted. Expulsion is the permanent dismissal of a student from the Tnatitution, Sueh a

student will not be eligible for readmission in the institution,

sy Aaghaimal Babuias Vi
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COMPLAINT FORM

Time
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Zervo Lolerance Policies on Sexual Harassment & Ragging

Preamble:
i et Jeeishnion specifically addressing the issue of workplace sexual harassment is the Sexual
Flarasment of Wamen at Workplace (Prevese on, Prohibition and Redressal) Act, 2013 (hereinafter referred
v POSEEACE b which was enacted by the Ministry of Women and Child Development, India in 2013
Phe sard Act aims at providing protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected therewith or
metdental thereto VGO Regulations on curbing the menace of ragging in Higher Educational Institutions.,
mmission i the year 2009 1o curb the menace of raggimg n

WG passad Dy the Uaversity Greanlds

the Uomversiiies i India

I1. Definitions (Key Terms)
vt s aader the POSTEACUmeans () erelation o workplace, a woman, ol any
ape whether employed or note who alicees to have been subjected to any act of sexual harassiment:
(o) merelation o dwelling place or house, a woman of any age who is employed in such a dwelling
place or house;

b) “Employer™ as under the POSH Act means— (i) in relation to any department, organisation,
undertakine. establishment. enterprise, institution,  office, branch or unit of the appropriate
Government oralocal authority  he head of that department, organisation, undertaking,
establishmente enterprise. institution, office. branch or unit or such other officer as the appropriate
Government or the local authority, as the case may be, may by an order specify in this behalf: (ii) in
any workplace not covered under sub-clause (i), any person responsible for the management,

superyision and control of the workplace

Eaplanation, — Lor the purposes ol this sub-clause “management™ includes the person or board or
committee responsible for formulation and administration of polices for such organisation; (iii) in
relation (o workplace covered under sub-clauses (i) and (ii), the person discharging contractual
obligations with respect 1o his or her employees: (iv) in relation to a dwelling place or house. a
person or o household who empto o benelits from the employment of domestic worker.
wrespective of the number. tme pecod or tpe o such worker emploved, or the nature of the

employment or activities performed by the domestic worker;

e
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rrassment™ as under the POSH Act includes any one or more of the following

\ 2 Y ~ » ¢ ~ - o ~ > . - . 0 . .
unwelcome acts or behaviour (whether directly or by implication) namely: — (i) physical contact

and advances: or (ii) a demand or request for sexual favours; or (iii) making sexually coloured

Sy 1 ;
cmarks wWing pom

pornography: or (v) any other unwelcome physical. verbal or non-verbal

conduct ol sexual nature:

d) “Workplace™ as under the POSH Act includes— (i) any department, organisation, undertaking,
establishment. enterprise, institution, office. branch or unit which is established, owned. controlled
or whollv or substantially financed by funds provided directly or indirectly by the appropriate
Government or the local authority or a Government company or a corporation or a co-operative
society: (ii) any private sector organisation or a private venture, undertaking, enterprise, institution.
establishment, society, trust, non-governmental organisation, unit or service provider carrying on
commercial. professional, vocational, educational, entertainment, industrial. health services or
financial activities including production. supply. sale. distribution or service: (iii) hospitals or
nursing homes: (1v) any sports institute. stadium, sports complex or competition or games venue.
whether residential or not used for training. sports or other activities relating thereto; (v) any place
visited by the employee arising out of or during the course of employment including transportation

by the employer for undertaking such journey; (vi) a dwelling place or a house:;

¢) “Ragging™ as under the UGC Regulations on curbing the menace of ragging in Higher Educational
Institutions, 2009 means any conduct by any student or students whether by words spoken or written

or by an act which has the effect of teasing, treating or handling with rudeness a fresher or any other

student.

HI. Scope:
POSIHT Act was enacted by Parliament to give effect to the Convention for protection of women

against sexual harassment at workplace. The POSH Act covers sexual harassment resulting in any
violation of the women’s fundamental rights to equality under articles 14 and 15 of the Constitution

[IRSNRN s s =8 v HHIG SOt (RS YNV i ST |

practice any profession or o carry or any occupation, trade or business which includes a right to
safe environment free from sexual harassment. The UGC Regulations on curbing the menace of
ragging in Higher Educational Institutions, 2009 were passed by the University Grants Commission

in the year 2009 to curb the menace of ragging in the Universities in India. The best part of these

IQAC i ol om> Rajkamal Baburao TNaxe
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regulations i . . 1ot . : : ; i
guiations s that they shall apply to all the institutions including: (i) Universities under the

Central provincial/state act (ii) Deen e university under the UGC Act,

1956 (iii) All other educational institutions The guidelines extend to all the premises, whether
located in the campus or outside and also in means of transportation whether public or private. The

.w};»-;\x“ e<e omnidel: . T P o Loty .
biective of these euidelines is to ensure completely wiping and prohibiting the activities of ragging

IV. Need of the policy:

The zero-tolerance policy on sexual harassment at workplace provides protection against sexual
harassment of women at workplace and the prevention and redressal of complaints of sexual
harassment and matters related to it. The need for a zero-tolerance policy on ragging is to ensure that

the campus is free of the menace of ragging.

V. Objectives of the Policy:

Phe POSEE Policy is meant to promote a healthy work environment that is free from harassment of
all kinds for all those covered. To provide a safe and respectful work environment / establish an
atmosphere for employees that is free from Harassment or discrimination against employees on the
basis of race. colour, creed, religion, gender, national origin, age, sexual orientation or gender
identity. or physical or mental disability and outline the company’s policy to protect all categories of
employees (Direct and indirect) against sexual harassment in particular. The main objectives of the
anti-ragging policy shall be to generaic awareness amongst the students of dehumanizing effect of
ragging inherent in its perversity, to keep a continuous watch and vigil over ragging so as to prevent
its occurrence and recurrence, to promptly and stringently deal with the incidents of ragging brought
to the notice and to generate an atmosphere of discipline by sending a clear message that no act of

rageing Sball be wlerated and any act of ragging shall not go unnoticed and unpunished.

VL. Policy: Guidelines for implementation of the policy

With respect to the zero-tolerance policy towards sexual harassment, all organisations with more
than 10 employees need to conduct an awareness programme for the employees of the organisation.
[he organisation has to constitute an internal committee to address the issues and complaints related

to sexual harassment within the organisation. The internal committee will also include external
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cause ol women or ave he ' 1 ]
or who have had experience in social work or have legal knowledge; (¢) one
member from 3 ap " taith
amongst non-governmental organizations or associations committed to the cause of

women or a pers amiliar wi Py : ]
a person familiar with the issues relating to sexual harassment: Provided that at Jeast one-

HOC ot a shrad b bhe w okl

4y The Presidi i . i ; B i
residing Officer and every Niember of the Internal Committee shall hold office for such

eriod. weeedi e i § =5 i ;

period. not exceeding three years, from the date of their nomination as may be specified by the

employer.

g of P s ot 8 . . % . FHo)
) The Member appointed from amongst the non-governmental organizations or associations shall
be paid such fees or allowances [or holding the proceedings of the Internal Committee, by the

cmployer, as may be prescribed.

6) Where the Presiding Officer or any Member of the Internal Committee, — (a) contravenes the
provisions of section 162 or (b) has been convicted for an offence or an inquiry into an offence under
any law for the time being in force is pending against him: or (¢) he has been found quilty in any
disciplinary proceedings or a disciplinary proceeding is pending against him; or (d) has so abused
his position as to render his continuance in office prejudicial to the public interest, such Presiding
Officer or Member, as the case may be, shall be removed from the Committee and the vacancy so

created or any casual vacancy shall be filled by fresh nomination in accordance with the provisions

ol this section.
\s per S, 20 of the Act, Non-compliance with POSH can cost an employer a monetary penalty of

Rs. 50,000. An employer can be subjected to a penalty of up to INR 50,000 for: Failure to constitute

Internal Complaints Committece Failure to act upon recommendations of the Complaints

Committee: ore  Tailure to file an annual report with the District Officer where required: ore

Contravening or attempling to contruvene or abetting contravention of the Act or Rules.e

With respect to the zero-tolerance policy towards ragging, every institution shall constitute a

Committee to be known as the Anti-Ragging Committee to be nominated and headed by the Head of

the institution. and consisting of representatives of civil and police administration, local media, Non-

Government  Organizations involved in youth activities, representatives of faculty members,

representatives ol parents. representatives of students belonging to the fresher’s category as well as

senior students, non-teaching stalf: and shall have a diverse mix of membership in terms of levels as

well as gender. b) It shall be the duty of the AntiRagging Commiltee to ensure compliance with the

provisions of these Reonlations as well as the nrovisions ofanv law for the time beine in force

ot
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roncerming ragging: and also, to monitor and oversee the performance of the Anti-Ragging Squad in

prevention of ragging in the nstitution, ¢) Fy ery institution shall also constitute a smaller body to be

known as the \nti-Rageing Squad to be nominated by the Head of the Institution with such

Fepresentation as may be considere necessany - tor maintaming vigil, oversight and patrolling

.

tunctions and shall remain mobile, alert and active at all times. Depending upon the nature and

gravity ot the oftence as cstablished by the Anti-Ragging Committee of the institution, the possible
punishments for those found guilty of ragging at the institution level shall be any one or any

combination of the following- Suspension  from attending classes and academic privileges.

Withholding W ithdraw ing scholarship [ellowship and other benetits. debarring from appearing in

any testexamination or other evaluation process, withholding results, debarring from representing

the institution in any regional, National or International meet, tournament, Youth festival, etc.
suspension/ Expulsion from the hostel. cancellation of admission, expulsion from the Institution and

consequent debarring from admission to any other institution for specified period, fine ranging

between Ry 23,000 - and Rs. | lakh.
V11 Beneficiaries

Women employees of any age, students. departments, organisations, undertakings, establishments,
enterprises, institutions, offices.

IX. UGC Guidelines pertining o that policy in appendin UGC Regulations emphasized the

responsibility of Higher Educational Institutes to act decisively against all gender-based violence

against employees and students of all sexes, including the third gender. The regulation states that

sexual harassment is gender-neutral, and educational institutes should act upon complaints of both

male and female employees and all students, male, female, and third gender. These regulations of the

UGC have tahen a revolutionary initiative by adopting a gender-neutral approach which means that

irrespective of the gender. the vietim van lodge a complaint, and the UGC POSH regulations shall

protect the rights of students enrolled at the institute and ensure that they are all safe from sexual

abuse regardless of the gender. UGC regulations on curbing the menace of ragging in Higher
Educational Institutions, 2009 intends to prohibit any conduct by any student or students whether by

words spoken or written or by an act which has the eftect ol leasing, treating or handling with

rudeness a fresher or any other student, or indulging in rowdy or indiscipline activities by am

student or students which causes or s likely to cause annoyance, hardship or psychological harm or

to raise fear or apprehension thereof in any fresher or any other student or asking any student to do

any act which such student will not in the ordinary course

IQAC ﬁm%n&mr
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do and which has the effect of causing or
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O habin . - ¢ R
g Lsense ol shame, or torment or embarrassment so as to adversely affect the physique or

wyche of « ssher ‘ . ; : ey Ry
psyche of such fresher or any other student, with or without an intent to derive a sadistic pleasure or

'\l \ ’ f . .
owing ot power, authority or superiority by a student over any fresher or any other student; and

therel T ‘o o Tad ;
' e T meall s forms from universities, deemed universities and other higher

educational institutions in the countr: prohibiting it
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Rel.: . ... . Date . OS/Q/{O".*..J.

Report on Women Harassment Cell
(2021-2022)

Two annual meetings of Women Harassment Cell are organized every

§ year. However, due to Corona Virus Pandemic restrictions, in the first half of
the sessions was conducted online mode. After first session, the meeting of
Women Harassment Cell was organized under the guidance of Principal, Dr. A.

Y. Bhakte and in the presence of al] members and student representatives
respectively on 8" April, 2022. Dr. Sandhya Wankhede chaired the meeting. No

girl student complaint when the chairperson called upon the girls to put up their

complaints. The girls were satisfied because the whole premises of the college

; was sanitized.

After the discussion with the principal, the chairperson concluded the

meeting,
Offici ‘ing‘ rincipat
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M%}%ﬁi’ , Mouda
Dist, Nagpur
pre S P AL T MY



Ref. ;.

F;"IP"(J!N: 071"»‘)_ ?e-‘1tr
Shriram Gram Vikns Shikshon Sanstha, Nagpur

SMT. RAJKAMAL BABURAO TIDKE, MAHAVIDYALAYA
Moudhn, Dist. Nagpur - 441104

( Junior / Senior )

C-mall - sitstem@@rodifimall com  www sibtcollogamouds ofy
(NAAC ACCREITED)

1917|202

Report on Women Harassment Cell
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Date o /03/2‘%

Report on Women Harassment Cell

(2019-2020)

Two annual meetings of Women Harassment Cell have been organized

under the guidance of Principal Dr. A. Y. Bhakte and in the presence of all

members respectively on 31%Oct, 2019 and 28" Feb, 2020. Dr. Sandhya

Wankhedewas the chairperson of the meetings. The chairperson called upon the

girls to present their complaints. The girls’ representatives put up complaint

about absence of dustbin in the ladies’ washroom from eight days. After

discussion with Principal, the chairperson fulfilled the complaint by asking

ward boy to put a dustbin. No more complaint from any other persons was

mentioned by the girls.

student representative cooperated well.

The meetings were concluded satisfactorily. All committee members and
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Report on Women Harassment Cell
(2018-2019)

Two meetings of Women Harassment Cell have been organized under
the guidaive af Prinvipal D A Y. Bhakte and in the presence of all members
apevtively on 8% Oot, 2018 and 27 Feb, 2019, Dr. Sandhya Wankhede
chaired the meetings in the presence of Principal Dr. Abhay Bhakte and other
wembers. The chairpersan called upon the girls to present their complaints. The
piths’ ropresentatives pat up complaint about napkin vending machine which
Was ot warking well. After interaction with Principal, the chairperson declared
that the machine woukl be repaired within 3 days. No more complaint was

mentned by the girls. The girls consented that no person haras#hhem.

The meetings were conchuded satisfactorily. All committee members and

stlent representative cooperated well.

Officisting Frincipas

Smt. Ra Bk 20 Tidke
- avidhyale . Mouda
Ot Nagpur
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Shritam Gram Vikann Shikahian Sanstha, Nogpur

Moudn, Dist, Nagpur - 441104

( Junior 1 entor)

Lamadl - mtemg@rodiftimall com  vaww arbtcollogamauda off)
(NAAC ACCREDITED)

Report on Women Harassment Cell
(2017-2018)

In the session 2017-2018 two meetings of Women Harassment Cell have

been organized under the guidance of Principal Dr. V. Gawande and in the
presence of all members respectively on 07" Oct, 2017 and 27" Feb, 2018. The
chairperson of the meetings was Dr. Sandhya Wankhede. The chairperson

called upon the girls to present their complaints. However, no complaint from

any other person was mentioned by the girls and explained that academic work

was going on well.

The principal and the chairperson reacted satisfactoﬁly. All committee

members and student representative cooperated well. The meetings concluded

by chairperson’s consent.

Fax / Phone 07115 - 28

SMT. RAJKAMAL BABURAO TIDKE, MAHAVIDYALAYA
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